Ha ocHoBy unaHa 26. anuHeja 7. YcTaBHe noBerbe ApXaBHe 3ajeaHuue Cpbuja u LpHa Nopa,
OOHOCUM

YKas o npornaileny 3akoHa o patudukaumjm KoHseHumje
6poj 144 o TpuNnapTUTHUM KOHCynTaumjama (MehyHapoaHu
pagHu ctaHgapaun) ns 1976. roguHe, lNpenopyke 6poj 152
O TPMNapTUTHUM KoHcynTauujama (aktmsHoctn MOP) u3
1976. roanHe u Npenopyke 6poj 113 o nperosapawy (Ha
HMBOY NpuBpeae 1 HaumoHanHom HMBoY) u3 1960. rogmnHe

MpornawaBa ce 3akoH o paTudmkaunju KoHBeHumnje ©Opoj 144 o TpuNapTUTHUM
KoHcynTauujama (mefyHapodHu pagHu ctaHgapau) u3 1976. roguHe, lNpenopyke 6poj 152 o
TpUNapTUTHUM KoHcynTauujama (aktmBHoctn MOP) n3 1976. roguHe u lNpenopyke 6poj 113 o
nperoBapary (Ha HMBOY MpuBpeAe W HauuoHarHom Husoy) 3 1960. rogmHe, koju je goHena
CkynwTuHa Cpbuje n LipHe lMNope, Ha cegHumum og 17. debpyapa 2005. roanHe.
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3akoH o paTudukaumju KonseHuuje 6poj 144 o
TPUNAPTUTHUM KOHCyNnTauuMjama (MehyHapoaHu pagHu
ctaHgapaun) ns 1976. roguHe, lNpenopyke 6poj 152 o
TPUNAPTUTHUM KOHCyrnTaumjama (aktmsHoct MOP) n3
1976. roguHe u Npenopyke 6poj 113 o nperoBapawy (Ha
HMBOY NpuBpeae 1 HaumoHanHom HMBoY) u3 1960. rognHe

3akoH je objasrbeH y "Cnyxb6eHom nucmy CLI -
MehyHapodHu y2osopu”, 6p. 1/2005 00 18.2.2005.
200UHe.

YUnaH 1.

PaTtudukyjy ce KoHseHuwnja 6poj 144 o TpynapTUTHMM KOHCynTauujama
(mehyHapogHn pagHu ctaHgapaum) us 1976. rognHe, lMNMpenopyke 6poj 152
O TPUNapTUTHUM KOoHcynTauunjama (aktmsHoctn MOP) ns 1976. roguHe un
Mpenopyke ©6poj 113 o nperoBapawy (Ha HMBOY npuBpeae MU
HauMoHanHoM Hueoy) m3 1960. roguHe, y OpurMHamy Ha €eHrfeckom u
dopaHLyCKOM je3uKy.

Unan 2.



TekcT KoHBeHUMje ca npenopykamMa y opurmHasny Ha eHrfieCckom jesuky u
y NpeBoay Ha CPMCKM je3uk rrnacu:

C. 144 TRIPARTITE CONSULTATION (INTERNATIONAL LABOUR
STANDARDS) CONVENTION, 1976

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office,
and having met in its Sixty-first Session on 2 June 1976, and

Recalling the terms of existing International labour Conventions and Recommendations: in
particular the Freedom of Association and Protection of the Right to Organise Convention 1948,
the Right to Organise and Collective Bargaining Convention, 1949, and the Consultation
(Industrial and National Levels) Recommendation, 1960: which affirm the right of employers and
workers to establish free and independent organisations and call form measures to promote
effective consultation at the national level between public authorities and employers' and workers'
organisations, as well as the provisions of numerous International labour Conventions and
Recommendations which provide for the consultation of employers' and workers' organisations
on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitled
"Establishment of tripartite machinery to promote the implementation of international labour
standards", and having decided upon the adoption of certain proposals concerning tripartite
consultation to promote the implementation of international labour standards, and

Having determined that these proposals shall take the form of an international Convention,

adopts the twenty-first day of June of the year one thousand nine hundred and seventy-six,
the following Convention, which may be cited as the Tripartite Consultation (International Labour
Standards) Convention, 1976:

Article 1

In the Convention the term representative organisations means the most representative

organisations of employers and workers enjoying the right of freedom of association.
Article 2

1. Each Member of the International Labour Organisation which ratifies this Convention
undertakes to operate procedures which ensure effective consultations, with respect to the
matters concerning the activites of the International Labour Organisation set out in Article 5,
paragraph 1, below, between representatives of the government, of employers and of workers.

2. The nature and form of the procedures provided for in paragraph 1 of this Article shall be
determined in each country in accordance with national practice, after consultation with the
representative organisations, where such organisations exist and such procedures have not yet
been established.

Article 3

1. The representatives of employers and workers for the purposes of the procedures provided
for in this Convention shall be freely chosen by their representative organisations, where such
organisations exist.

2. Employers and workers shall be represented on an equal footing on any bodies through
which consultations are undertaken.

Article 4

1. The competent authority shall assume responsibility for the administrative support of the
procedures provided for in this Convention.

2. Appropriate arrangements shall be made between the competent authority and the
representative organisations, where such organisations exist, for the financing of any necessary
training of participants in these procedures.

Article 5

1. The purpose of the procedures provided for in this Convention shall be consultations on:

(a) government replies to questionnaires concerning items on the agenda of the International
Labour Conference and government comments on proposed texts to be discussed by the
Conference;



(b) the proposals to be made to the competent authority or authorities in connection with the
submission of Conventions and Recommendations pursuant to article 19 of the Constitution of
the International Labour Organisation;

(c) the re-examination at appropriate intervals of unratified Conventions and of
Recommendations to which effect has not yet been given, to consider what measures might be
taken to promote their implementation and ratification as appropriate;

(d) questions arising out of reports to be made to the International Labour Office under article
22 of the Constitution of the International Labour Organisation;

(e) proposals for the denunciation of ratified Conventions.

2. In order to ensure adequate consideration of the matters referred to in paragraph 1 of this
Article, consultation shall be undertaken at appropriate intervals fixed by agreement, but at least
once a year.

Article 6

When this is considered appropriate after consultation with the representative organisations,
where such organisations exist, the competent authority shall issue an annual report on the
working of the procedures provided for this Convention.

Article 7

The formal ratifications of this Convention shall be communicated to the Director-General of

the International Labour Office for registration.
Article 8

1. This Convention shall be binding only upon those Members of the International Labour
Organisation whose ratifications have been registered with the Director-General.

2. It shall come into force twelve months after the date on which the ratifications of two
Members have been registered with the Director-General.

3. Thereafter, this Convention shall come into force for any Member twelve months after the
date on which its ratifications has been registered.

Article 9

1. A Member which has ratified this Convention may denounce it after the expiration of ten
years from the date on which the Convention first comes into force, by an Act communicated to
the Director-General of the International Labour Office for registration. Such denunciation should
not take effect until one year after the date on which it is registered.

2. Each Member which has ratified this Convention and which does not, within the year
following the expiration of the period of ten years mentioned in the preceding paragraph, exercise
the right of denunciation provided for in this Article, will be bound for another period of ten years
and, thereafter, may denounce this Convention at the expiration of each period often years under
the terms provided for in this Article.

Article 10

1. The Director-General of the International Labour Office shall notify all Members of the
International Labour Organisations of the registration of all ratifications and denunciations
communicated to him by the Members of the Organisation.

2. When notifying the Members of the Organisations of the registration of the second
ratification communicated to him, the Director-General shall draw the attention of the Members of
the Organisation to the date upon which the Convention will come into force.

Article 11

The Director-General of the International Labour Office shall communicate to the Secretary-
General of the United National for registration in accordance with Article 102 of the Charter of the
United Nations full particulars of all ratifications and acts of denunciation registered by him in
accordance with the provisions of the preceding Articles.

Article 12

At such times as may consider necessary the Governing Body of the International Labour
Office shall present to the General Conference a report on the working of this Convention and
shall examine the desirability of placing on the agenda of the Conference the question of its
revision in whole or in part.

Article 13



1. Should the Conference adopt a new Convention revising this Convention in whole or in part,
then, unless the new Convention otherwise provides:

a) the ratification by a Member of the new revising Convention shall ipso jure involve the
immediate denunciation of this Convention, notwith-standjing the provisions of Article 9 above, if
and when the new revising Convention shall have come into force;

b) as from the date when the new revising Convention comes into force this Convention shall
cease to be open to ratification by the Members.

2. This Convention shall in any case remain in force in its actual form and content for those
Members which have ratified it but have not ratified the revising Convention.

Article 14

The English and French versions of the text of this Convention are equally authoritative.

R152 TRIPARTITE CONSULTATION (ACTIVITIES OF THE
INTERNATIONAL LABOUR ORGANISATION) RECOMMENDATION,
1976

The General Conference of the International Labour Organisation,

Having been convened at Geneva by the Governing Body of the International Labour Office,
and having met in its Sixty-first Session on 2 June 1976, and

Recalling the terms of existing international labour Conventions and Recommendations - in
particular the Freedom of Association and Protection of the Right to Organise Convention, 1948,
the Right to Organise and Collective Bargaining Convention, 1949, and the Consultation
(Industrial and National Levels) Recommendation, 1960 - which affirm the right of employers and
workers to establish free and independent organisations and call for measures to promote
effective consultation at the national level between public authorities and employers' and workers'
organisations, as well as the provisions of numerous international labour Conventions and
Recommendations which provide for the consultation of employers' and workers' organisations
on measures to give effect thereto, and

Having considered the fourth item on the agenda of the session which is entitled
"Establishment of tripartite machinery to promote the implementation of international labour
standards, and having decided upon the adoption of certain proposals concerning tripartite
consultations to promote the implementation of international labour standards and national action
relating to the activities of the International Labour Organisation, and

Having determined that these proposals shall take the form of a Recommendation, adopts this
twenty-first day of June of the year one thousand nine hundred seventy-sex, the following
Recommendation, which may be cited as the Tripartite Consultation (Activities of the
International Labour Organisation) Recommendation, 1976:

1. In this Recommendation the term representative organisations means the most
representative organisations of employers and workers enjoying the right of freedom of
association.

2. (1) Each Member of the International Labour Organisation should operate procedures which
ensure effective consultations with respect to matters concerning the activities of the International
Labour Organisation, in accordance with Paragraphs 5 to 7 of this Recommendation, between
representatives of the government, of employers and of workers.

(2) The nature and form of the procedures provided for in subparagraph (1) of this Paragraph
should be determined in each country in accordance with national practice, after consultation with
the representative organisations where such procedures have not yet been established.

(3) For instance, consultations may be undertaken:

(a) through a committee specifically constituted for questions concerning the activities of the
International Labour Organisation;

(b) through a body with general competence in the economic, social or labour field;

(c) through a number of bodies with special responsibility for particular subject areas; or

(d) through written communications, where those involved in the consultative procedures are
agreed that such communications are appropriate and sufficient.



3. (1) The representatives of employers and workers, for the purposes of the procedures
provided for in this Recommendation should be freeely chosen by their representative
organisations.

(2) Employers and workers should be represented on an equal footing on any bodies through
which consultations are undertaken.

(3) Measures should be taken, in co-operation with the employers' and workers' organisations
concerned, to make available appropriate training to enable participants in the procedures to
perform their functions effectively.

4. The competent authority should assume responsibility for the administrative support and
financing of the procedures provided for in this Recommendation, including the financing of
training programmes where necessary.

5. The purpose of the procedures provided for in this Recommendation should be
consultations:

(a) on government replies to questionnaires concerning items on the agenda of the
International Labour Conference and government comments on proposed texts to be discussed
by the Conference;

(b) on the proposals to be made to the competent authority or authorities in connection with
the submission of Conventions and Recommendations pursuant to article 19 of the Constitution
of the International Labour Organisation;

(c) subject to national practice, on the preparation and implementation of legislative or other
measures to give effect to international labour Conventions and Recommendations, in particular
to ratified Conventions (including measures for the implementation of provisions concerning the
consultation or collaboration of employers' and workers' representatives);

(d) on the re-examination at appropriate intervals of unratified Conventions and of
Recommendations to which effect has not yet been given, to consider what measures might be
taken to promote their implementation and ratification as appropriate;

(e) on questions arising out of reports to be made to the International Labour Office under
articles 19 and 22 of the Constitution of the International Labour Organisation;

(f) on proposals for the denunciation of ratified Conventions.

6. The competent authority, after consultation with the representative organisations, should
determine the extent to which these procedures should be used for the purpose of consultations
on other matters of mutual concern, such as:

(a) the preparation, implementation and evaluation of technical co-operation activities in which
the International Labour Organisation participates;

(b) the action to be taken in respect of resolutions and other conclusions adopted by the
International Labour Conference, regional conferences, industrial committees and other meetings
convened by the International Labour Organisation;

(c) the promotion of a better knowledge of the activities of the International Labour
Organisation as an element for use in economic and social policies and programmes.

7. In order to ensure adequate consideration of the matters referred to in the preceding
Paragraphs, consultations should be undertaken at appropriate intervals fixed by agreement, but
at least once a year.

8. Measures appropriate to national conditions and practice should be taken to ensure co-
ordination between the procedures provided for in this Recommendation and the activities of
national bodies dealing with analogous questions.

9. When this is considered appropriate after consultation with the representative organisations,
the competent authority should issue an annual report on the working of the procedures provided
for in this Recommendation.

R133 CONSULTATION (INDUSTRIAL AND NATIONAL LEVELYS)
RECOMMENDATION, 1960

The General Conference of the International Labour Organisation,
Having been convened at Geneva by the Governing Body of the International Labour Office,
and having met in its Forty-fourth Session on 1 June 1960, and



Having decided upon the adoption of certain proposals with regard to consultation and
cooperation between public authorities and employers' and workers' organisations at the
industrial and national levels, which is the fifth item on the agenda of the session, and

Having determined that these proposals shall take the form of a Recommendation,

adopts this twentieth day of June of the year one thousand nine hundred and sixty, the
following Recommendation, which may be cited as the Consultation (Industrial and National
Levels) Recommendation, 1960:

1. (1) Measures appropriate to national conditions should be taken to promote effective
consultation and co-operation at the industrial and national levels between public authorities and
employers' and workers' organisations, as well as between these organisations, for the purposes
indicated in Paragraphs 4 and 5 below, and on such other matters of mutual concern as the
parties may determine.

(2) Such measures should be applied without discrimination of any kind against these
organisations or amongst them on grounds such as the race, sex, religion, political opinion or
national extraction of their members.

2. Such consultation and co-operation should not derogate from freedom of association or
from the rights of employers' and workers' organisations, including their right of collective
bargaining.

3. In accordance with national custom or practice, such consultation and co-operation should
be provided for or facilitated:

(a) by voluntary action on the part of the employers' and workers' organisations; or

(b) by promotional action on the part of the public authorities; or

(c) by laws or regulations; or

(d) by a combination of any of these methods.

4. Such consultation and co-operation should have the general objective of promoting mutual
understanding and good relations between public authorities and employers' and workers'
organisations, as well as between these organisations, with a view to developing the economy as
a whole or individual branches thereof, improving conditions of work and raising standards of
living.

5. Such consultation and co-operation should aim, in particular:

(a) at joint consideration by employers' and workers' organisations of matters of mutual
concern with a view to arriving, to the fullest possible extent, at agreed solutions; and

(b) at ensuring that the competent public authorities seek the views, advice and assistance for
employers' and workers' organisations in a appropriate manner, in respect of such matters as:

(i) the preparation and implementation of laws and regulations affecting their interests;

(i) the establishment and functioning of national bodies, such as those responsible for
organisation of employment, vocational training and retraining, labour protection, industrial health
and safety, productivity, social security and welfare; and

(iii) the elaboration and implementation of plans of economic and social development.

KOHBEHUWJA BP. 144 O TPUNAPTUTHUM KOHCYNTALUJAMA
(MEBPYHAPOOHU PAOHU CTAHOAPOWN) U3 1976. TOOUHE

"eHeparnHa koHgepeHumja MehyHapoaHe opraHu3auuje paga,

CasBaHa op cTpaHe ApgMuHUCTpaTuBHOIr caBeTa MehyHapogHe opraHusauvje paga wu
OKynrbeHa Ha 61. 3acepamy y XKeHeBu 2. jyHa 1976, n

Moacehajyhu Ha ogpende noctojehmnx kOHBEHUMja 1 Npenopyka 13 obrnactu paga, a nocebHo
KoHBeHuUuje 0 cnoboamn yapyxumBaka 1 3aWTUTU NpaBa Ha opraHnsoBame M3 1948, KoHBeHuuje
O MpaBy Ha oOpraHM3oBake W KOMEKTMBHO nperoBapake u3 1949, kao u [lpenopyky o
nperoBapawy (Ha HUBOY NpuBpeae U HaLuMoHanHor H1Boa) n3 1960, kojuma ce adpmpmuLLEe NpaBo
nocrniogaBsaua U pagHUKa Ha OCHUBaH-€ CroDOAHMX M HE3aBMCHMX OpraHusauumja u 3anaxe 3a
Mepe Yy uurby edumkacHor nperoBapara Ha HalMOHarHOM HUBOY M3MeRy ApXaBHMX OpraHa u
rnocrnofaBaykmx M pafHUYKMX opraHu3auuwja, kao KM Ha oppenbe 6pojHux MehyHapogHux
KOHBEHLIMja 1 npenopyka u3 obnactn paga kojuma ce npeasuha KOHCYNToBake NOCNoAaBayKmXx
N pagHUYKUX OpraHmsalnja o Mmepama 3a HUXOBO crpoBohense, u

PasmoTpuBLUM 4. TayKy OHEBHOr peda nog HasveoMm "YTBphuBake TPUNapTUTHOr MexaHu3ma
3a yHanpehewe npumeHe MefyHapogHUX pagHuX cTaHdapga", n AOHEBLUM OAfYyKYy O yCBajaky



M3BECHUX NpeAnora o TPpUNapTUTHUM KOHCynTaumjama y uniby jadarwa npumeHe mMefyHapoaHux
cTaHaapaa paga, u
Opanyumslimn Aa Tv npeanosun dyay y obnuky meflyHapogHe KOHBeHuMje,
Hana 21. jyHa 1976. ycBaja cnegehy KOHBeHUMjy, Koja ce Moxe uutupaTtn kao KoHBeHumja o
TPUNapTUTHUM KOHCyNnTauujama (MefyHapoaHu ctaHgapamn paga) ns 1976:
YnaH 1.

TepMuH "penpeseHTaTMBHE opraHusaumje" y OBOj KOHBEHLWjn O3HavaBa
HajpenpeseHTaTMBHMje OpraHu3auuvje nocnogasaua M pagHuka Koju yXuBajy npaBo Ha criobony
yAPYXVBaksa.

YnaH 2.

1. CBaka unaHumua MehyHapogHe opraHusauuje paga koja paTudumkyje oBYy KOHBEHUWjY
npeysnma obaBe3dy Oa npumeryje MNOoCTynak Kojum ce o06e3b6efyjy edumkacHe KoHcynTauuje
namefy npefctaBHvKa Bnage, nocriogaBaua U pagHWka O NUTakbMMa Be3aHMM 3a aKTMBHOCTU
MehyHapoaHe opraHu3aumje paga koje ce yTephyjy YnaHom 5. Tauka 1. gone y TekcTty.

2. Kapaktep u dopma npouenype u3 Tadke 1. oBOr 4ynaHa y cBakoj 3emsbu yTBphHYjy ce y
CKrnagy C HauMOHarHOM MPaKCOM HAKOH KOHCYNTOBaka pernpe3eHTaTMBHUX opraHu3auuja, ako
TakBe MOCToje 1 ako Takas noctynak Beh Huje yTBpheH.

YnaHn 3.

1. lNpeactaBHMKe nocrogaBaua M pagHUKa y cMuciy npoueaype npensufieHe OBOM
KOHBEHUMjoMm crioboHo Bupajy HMXOBe penpe3eHTaTUBHE opraHu3auuje, yKOrMKO OHe NocToje.
2. MNocnogaBuy 1M pagHUUM Cy PaBHOMPABHO 3aCTYMSbEHW Yy CBUM OpraHMma MNpeko Kojux ce
KoHcynTauuje obaBrbajy.
YnaH 4.

1. HagnexHwn opraH npeysuma OAroBOPHOCT 3a aAMWHUCTPATWMBHY MOAPLUKY npoueaypu
npeasuheHoj 0BOM KOHBEHLNjOM.

2. Vamehy HagnexHor opraHa u perpeseHTaTMBHUX opraHusauuja, Tamo rae oHe MocToje,
3aKkrby4yjy ce ogrosapajyhu apaHxmaHu pagum duHaHcupakwa HeonxogHe obyke ydecHuka y Toj
npouenypu.

YnaH 5.

1. Uure npoueaypa npeasuheHnx 0BOM KOHBEHLIMjOM CY KOHCynTauuje o:

(a) BnaguMHUM ofroBopuMMa Ha YNUTHUKE Yy Be3n ca fHeBHUM pefoMm KoHdepeHuuje
MefyHapoaHe opraHusauvje paga, kao U 0 BNagnHUM KOMeHTapuma o NpeanoxeHnM HauptTuma
Koju ce pasmaTtpajy Ha KoHdepeHuumju;

(6) npegnosuma koju ce ynyhyjy HagmnexHOM opraHy OAHOCHO oOpraHuma Yy Be3n C
NnogHoWeHweM KOHBeHLUMja M npenopyka y cknagy ca udnaHom 19. YcraBa MefyHapoaHe
opraHusauumje paga;

(u) NpeucnuTuBary y ogpefheHnM BpeMeHCKMM pa3mauuma HepaTudUKoBaHUX KOHBEHUMja u
npenopyka Koje HUCYy CnpoBedeHe, Kako 6u ce pasmoTpune mepe koje Tpeba npegyseTtu y uniby
noGorbluama HUXoBe NpUMeHe 1 patudukaumje, y 3aBUCHOCTH 0, Crny4aja;

(8) NuTakuma Koja NPoUCTUYY M3 M3BellTaja Koju ce nogHoce MehyHapoaHoj opraHusaumju
paga y cknagy ca ynaHom 22. Ycrasa MOP;

(e) npeanosvMmMa 3a oTKasmMBahe NOTMMCaHNX KOHBEHUMja.

2. Y umrby obesbehera agekBaTHOr pasmartparba nuTamwa M3 Tadke 1. oBor YnaHa, obaBrbajy
ce KoHcynTaumje y ofarosapajynvum BpeMEHCKMM WHTepBanuMma Koju ce yTBphyjy cnopasymHo, a
HajMan-e jefaHnyT roguLlHe.

YnaH 6.

Ako ce TO cmaTpa yMnyTHUM, HaKOH KOHCynTauuja ca penpeseHTaTVBHWM opraHu3auujama,
TamMo rae OHe MOCToje, HaanexHu opraH objaBrbyje roavbn U3BEWTa] 0 YHKUUOHUCaHY
npoueaypa npeasufeHnx OBOM KOHBEHLINjOM.

YnaH 7.

3BaHnyHa obaBelwTewa O paTUduUKauuju oBe KOHBEHUMje AOCTaBrbajy Ce reHepanHom

avpektopy MefiyHapoaHe opraHusauuje paga pagau permctpoBama.
YnaH 8.



1. OBa koHBeHUMja 0baBe3yje camo oHe unaHuue MOP uuje paTudmkaumje cy peructpoBaHe
KOf, reHeparnHor gmpekTtopa.
2. CTyna Ha cHary gBaHaecT MeceLM of [aHa peructpoBara KO4 reHeparnHor avpekropa
patudukaLmje og cTpaHe ABe YnaHuue.
3. HakoH TOra, oBa KOHBEHLMja CTyna Ha CHary 3a CBaKy u4naHuly nojefuMHadYHo ABaHaecT
MeceLuu o AaHa pernctpoBaksa beHe paTudurkauuje.
YnaHn 9.

1. UnaHuua Koja je paTudukoBana oBy KOHBEHLMjY MOXeE je OTKa3aTh No UCTEKY AeceT rognHa
Of, AaHa HeHor NMpBOOMTHOr CTynaka Ha CHary akToM Koju ce 4OoCTaBIba reHepanHoM ANPEKTOPY
pagu peructpoBawa. TakaB OTKa3d CTyna Ha cHary TrOAMHY [faHa o4 [daHa Herosor
permctpoBama.

2. CBaka 4naHuua koja je patudukoBana KoHBeHLUMjy 1 Koja y pOKY Of rOAMHY AaHa Of UCTeka
poka of geceT rogvHa Koju ce MOMUHe y NPEeTXOAHOM CTaBy, HE WCKOPUCTW NpaBo OTKasa
npeasuheHo y oBOM unaHy, obaBesHa je fa je nowuTyje jow geceT roguHa a, nocrne Tora, Moxe
[a je OTKaxke Mo MCTEeKy CBaKor nepmoga o4 AeceT roavHa, kako ce npeasuha oBMM YNaHOM.

Ynan 10.

1. leHepanHu pgupektop MOP ob6asewTaBa cBe unaHuue MOP o peructpaunjy csux
patudurkaumja n oTkasa koje cy My npujaBune YnaHuue opraHusauuje.

2. MNpunukom obaBelwTaBaka Ynadmua OpraHusaumje 0 peructTpoBawy Apyre patudukaumje
Koja My je AOCTaBrbeHa, reHepanHu gupektop ckpehe naxwy ynaHuuama OpraHvsauuje Ha gaH
cTynawa Ha cHary KoHBeHuuje.

Ynan 11.

"eHepanHu gupektop MehyHapogHe opraHusauuje paga obaBeluTaBa reHepanHor cekpertapa
OYH y cBpxy pernctpoBakba y cknagy ca unaHom 102. MNMoeserse OYH o cBum petarbmma
patndukaumja M O akTMMa OTka3uBaka Koje je perncTpoBao y cknagy ca opgpenbama
NPeTXO4HMX YnaHoBa.

Unan 12.

Y nepuoguma koje cam ogpeaun AamuHuctpatusHu caseT MOP nogHocu [eHeparHoj
KOHdepeHUMju n3BeLlTaj o PyHKUnoHNcarwy KoHBeHumje 1 pasmaTtpa NoXerbHOCT CTaBrbarwa Ha
OHEBHU pef nuTaka HeHe NOTNyHe Unu AenvMnyHe pesusvje.

YnaH 13.

1. Ykonunko KoHdepeHuMja yCBOjU HOBY KOHBEHLMjy KOjOM Ce MOTNYHO WNU OeNUMUYHO
peBuavpa OBa KOHBEHUMWja, Yy TOM Criyyajy, OCMM akO Ce HOBOM KOHBEHUMjOM Apyrauuje He
npeasuha:

a) patudukaumja HoBe peBuAMpPaAHE KOHBEHLMje Of CTpaHe HeKke 4raHuue ipso jure 3Hauu
TPEHYTHO OTKa3nBak-e OBe KOHBeHUMje, 6e3 063upa Ha ogpenbe ropenomeHyTor ynaHa 9, oHga
M aKko HOBa peBMAMPaHa KOHBEHLMja CTYNN Ha CHary;

0) o4 paHa cTynakwa Ha CHary HOBe peBuaupaHe KOHBEHLMje, OBa KOHBEHUMja npecTaje Aa
Oyne oTBOpeHa 3a patudukaumjy og ctpaHe YnaxHuua MOP.

2. OBa KOHBeHUWja oCTaje Ha CHa3n y CBOM cafalluheM O6MMKY M CagpXMHU 3a OHe YnaHuue
Koje cy je paTudukoBarne a HUCY paTudukoBane peBuampaHy KOHBEHLM]Y.

YnaH 14.

Bepa3wuje TekcTa oBe KOHBEHLMje Ha eHrneckoM 1 opaHLyCKOM je3uKy CY jeiHaKo MepoaaBHe.

NMPEMOPYKA BP. 152 O TPUNMAPTUTHUM KOHCYJITALIUJAMA
(AKTUBHOCTU MOP) U3 1976.

"eHeparnHa koHgepeHumja MehyHapoaHe opraHu3auuje paga,

CasBaHa op cTtpaHe AgmuHucTpatuBHor caBeta MOP u okynibeHa Ha 61. 3acegawy y
XKeHesu 2. jyHa 1976, n

Moacehajyhmn Ha oppenbe noctojehux mehyHapoaHWX KOHBEHLMja M npenopyka y obnactu
paga, a nocebHo oapenbe KoHBeHuuje O crnoboau yapyxuBawa M 3alITUTM NpaBa Ha
opraHusoBare 13 1948, KoHBeHUMje O NpaBy Ha OpraHU3oBake U KONEKTMBHO nperoBaparke 13
1949, kao u lNMpenopyky o nperoBapawy (Ha HUBOY NpuBpeae W HauuoHanHoMm Hueoy) m3 1960,
KojuMa ce acpvpmuLLIEe NpaBo nocrogasaua v pagHMka Ha OCHUBaHe CaMOCTalHNX U HE3aBUCHUX



opraHu3auuja u ga ce 3anaxy 3a Mepe Kojuma ce yHanpehyje edukacHO KOHCynTOBake Ha
HaUMOHaNHoOM HUBOY M3mehy OpXXaBHMX MHCTUTYUMja N OpraHuM3aumja nocnofasaua u pagHuka,
Kao n Ha ogpeabe OpojHMX MehyHapoOoHUX KOHBEHUMja M Mpenopyka kojuma ce npegsuha
KOHCYNTOBah€ OpraHv3auuja nocrnogasaua v pagHuka o Mmepama 3a hUXoBy NPUMEHY, U1

PasmoTpmBluM Tauky 4. OHEBHOr peda noAa HasvBoM "YcnocTaBrbakse TpuUnapTUTHOr
MexaHu3Ma 3a yHanpefewe npuMmeHe mehyHapogHux pagHux ctaHgapga”, v OAnyyYmBLIM Ce 3a
ycBajakbe oapeheHux npegnora O TPUNApTUTHUM KOHCynTauujama y uurby noborbliana
npumeHe mehyHapoOHWx pagHuMX CTaHgapda WM HauMoHarnHe akuuvje y Be3n ca akTMBHOCTUMA
MehyHapoaHe opraHusaumje paga, u

OanyyuBwn ga ™1 npeanosu 6yay y dopmu npenopyke,

Hana 21. jyna 1976. roguHe ycBaja cnepehy Npenopyky, Koja ce MoXe uuTMpatM Kao
Mpenopyka o TpunapTUTHUM KoHcynTaunjama (aktmeHocTn MOP) 13 1976:

1. lMoa nojmom "penpeseHTaTMBHE oOpraHusauuvje" y OBOj npenopyuM nogpasymeBajy ce
HajpenpeseHTaTMBHMje OpraHu3auuvje nocnogasaua M pagHuka Koju yXuBajy npaBo Ha criobony
yAPYXVBaka.

2.(1) Csaka unaHuua MOP Tpeba pa npegsuan npouenypy 3a edukacHe koHcynTauuje y
nornegy nutawa BedaHux 3a aktmeHoctu MOP, y cknagy ca Tad. 5-7. oBe npenopyke, nsmehy
npeacTaBHMKa Bnage, nocrogasaua v pagHuka.

(2) Kapaktep n o6nuk npouenype mn3 ctaea (1) oBe Tadke yTBpfyje cBaka 3emrba y cknagy ca
HaLUMOHaNHOM MPakCOM, HaKOH KOHCYNTOBakba penpe3eHTaTUBHUX OpraHu3auuja Tamo rae Taksa
npoueaypa joww Huje yCcTaHOBIbEeHa.

(3) Ha npumep, koHCcynTauuje ce MOry BOAUTU:

(a) npeko KoMUTETa KOjU je cneLmjanHo OCHOBaH 3a NuTaka koja ce Tndy aktusHoctn MOP;

(6) Npeko jegHor Tena ca OnNwTOM HaaeXHoLWny y eKOHOMCKOj, couujanHoj n pagHoj obnactu;

(1) Npeko HU3a opraHa ca NocebHOM HagnexHoLwhy 3a KOHKPETHe TeMaTcke 0b6nacTu; unm

(@) NnocpeacTBOM MUCMEHOT KOMYHULMPaHa, YKOJIMKO Cy CTPaHe YKIby4YeHe Y KOHCYNTaTUBHY
npouenypy carnacHe fa je TakBO KOMyHUUMpake ageKkBaTHO Y JOBOSBHO.

3. (1) 3a cBpxe npouenype npeasuheHe OBOM NpenopykoM MpeacTaBHUKE nocrogasaua u
pagHuka cnoboaHo 6upajy huxose penpes3eHTaTMBHE opraHusauuje.

(2) NMocrnogasuyM 1 pagHMLM Cy PaBHOMPaBHO 3aCTYMNSbEHN Y CBUM OpraHnMa npeko Kojux ce
obaBrbajy KoHcynTauuje.

(3) Y capaghu ca 3avHTepecoBaHMM MOCNOLABaYkMM U pagHUYKUM OpraHusaumjama, Tpeba
npenyseTn mepe 3a obesdbehuBare opropapajyhe obyke 3a ydecHuke npouenype Kako 6y oHm
Mornu aa obaBrbajy cBoje yHKLMje edpmKacHO.

4. HagnexHu opraH npeyauma ogroBOpPHOCT 3a agMUHUCTPATUBHY MOAPLLKY N hMHAHCUpaHe
npouenype npensufeHe OBOM NPenopyKkoM, YKIbyyyjyhu dunHaHcupake nporpama obyke rge je
TO HEOMNXOAHO.

5. Uurs npouenype npeasuheHe oBOM Npenopykom cy KOHcynTauuje o:

(a) BnmaguvHMm opgroBopMma Ha yYNUTHWKE Yy Be3n ca pgHeBHuM pegom KoHdepeHuuje
MehyHapogHe opraHusauuvje paga, kao U BNaguHMUM KOMeHTapuma O MpeanoXeHuMm HaupTuma
Koju ce pasmaTtpajy Ha KoHdepeHuumju;

(6) npegnosuma koju ce ynyhyjy HagnexHOM oOpraHy OAHOCHO oOpraHuma Yy Be3n C
nogHolweweM KOHBEHUMja M npenopyka y cknagy ca udnaHom 19. YcraBa MehyHapoaHe
opraHu3auuje paga;

(4) y 3aBMCHOCTU Of HaUMOHarnHe npakce, NpuUnpemaky U CnpoBofewy 3aKOHOO4ABHUX WU
OpYrMx mepa y uwby npumeHe MefyHapoZHMX KOHBEHUMja M npenopyka y obnactu papga,
nocebHo paTndUKoBaHMX KOHBEHUMja (YKIibydyjyhn Mepe 3a npuMeHy oapeadu O KOHCYNTOBaky
N capaghy NpeacTaBHMKA Nocrnogasala U pagHuka);

(8) npeucnutuBamy y ogpefheHnM BpeMEHCKUM pa3mMauuma HepaTudUKOBaHUX KOHBEHUMja U
npenopyka Koje H1UCy CnpoBedeHe, Kako 6u ce pasmoTpune mepe koje Tpeba npegyseTtu y uniby
noborbllaka HUXoBE NPMMEHE U paTudmrkauuje, y 3aBUCHOCTU O, Crny4aja;

(e) nuTawMma koja MPOMCTMYY U3 M3BELLTAaja Koju ce nogHoce MefhyHapoaHoj opraHmnsaumju
paga y ckragy ca un. 19. u 22. Ycrasa MOP;

() npeanosvma 3a oTkasMBakwe NOTNMCAHNX KOHBEHLUja.



6. HagnexHu opraH, HaKOH KOHCyNTOBaka penpe3eHTaTUBHUX opraHu3auuja, yTephyje 0o Kor
cTteneHa Tpeba KOpWUCTMTU Mpouenypy KOHCynToBakwa O ApYruM nutawuma of mehycobHor
MHTepeca, Kao LTo je:

(a) npunpemare, peanusauuja U oueHMBarke aKTMBHOCTU BE3aHWX 3a aKTMBHOCTU CTPYYHEe
capagmne y kojuma MOP yuecTByje;

(6) akumja kojy Tpeba npenysetu y cMucny pesonyuuvja U Opyrux 3akrbyyaka Koje ycBaja
MehyHapogHa koHdepeHunja pada, pernMoHanHe KoHdepeHuumje, MHAOYCTPUCKM KOMUTETU W
Apyru ckynoswu koje casnsa MOP;

(1) 6orbe nosHaBawe akTMBHOCTM MOP kKao enemMeHT eKOHOMCKe M coumjanHe NOonuTUKe U
nporpama.

7. Y uurby obesbefhera agekBaTHOr pasmMaTpaka nuTarwa Koja ce MOMUbbY Y MPEeTXOOHUM
Taykama, obaBrbajy ce KoHcynTauuje y oaroBapajyhmum cnopasymHo yTBpheHMM nHTepBanuva, a
HajMar-€ jegaHnyT roguilke.

8. Tpeba npepy3aumatM Mepe Koje oAroBapajy HauuoOHaNHWM YCoBUMMA WM Npakcu pagu
KoopauHupara npouenype npeasuheHe oBoOM NPEnopykoM M akTUBHOCTM HaLMOHarHWX opraHa
Koju ce 6aBe CpoaHMM NUTaknMa.

9. Ako ce TO cmaTpa YMNyTHUM, HakOH KOHCyNnTOBaka penpeseHTaTMBHWUX OpraHusauuja
HagnexHu opraH objaBrbyje roguwkwby M3BeELWTa) O (PyHKUMOHMCawY npouenype npeasufjeHe
OBOM MPENOPYKOM.

NMPEMNOPYKA BP. 113 O NPETOBAPAKY (HA HUBOY MNPUBPELE U
HA HAUMOHAJTHOM HUBOY) U3 1960. TOOUHE

"eHepanHa koHdepeHuunja MefjyHapoaHe opraHu3auuje paga,

CassaHa op cTpaHe AamuHucTpatuBHOr caBeTa MefhyHapogHe opraHusauuvje papga, U
oKynrbeHa Ha 44. 3acegamy y XKeHesu 1. jyHa 1960, n

[oHeBLIN oanyKy O ycBajawy oApefeHux npeanora y Be3u ca KOHCYrNToBakeM U capagHoM
OPXaBHWX OpraHa ca MnocrnogaBaykMM W pagHUYKMM OpraHusauujama Ha HUBOY npuBpeae
HaLMoHarIHOM HMBOY Kao 5. Tauke OHEBHOT pefa 3acedara, U

Oanyumslimn Aa T1 npeanosun dyay y dopmm npenopyke,

YcBaja 20. jyHa 1960. roguHe cnegehy Npenopyky, Koja ce Moxe uutupatu kao lNpenopyka o
nperoBapary (Ha HUBOY NpuBpeae N HauMoHanHoM HuBoy) ns 1960:

1. (1) Tpeba npegysumaTn Mepe Koje OAroBapajy HauvOHanHUM Mpunukama y uuiby
emKacHNX KOHCynTauuja n capaghe Ha HMBOY MpuBpPeAe W Ha HauMOHanmHOM HMBOY M3Mely
OpXaBHUX oOpraHa W MOCMOAaBaykMX W pPafgHUYKMX opraHusaumja, kao n wusmelly camumx
opraHusaumja, pagn ocTBapuBama LurbeBa yTBpheHux y Tadv. 4. n 5. gone y TekcTy, Kao u o
ApyrMM nutakwsnma of o6oCcTpaHor nHTepeca Koje CTpaHe eBeHTyarnHo yTBpae.

(2) Te mepe Tpeba npumenmnBaTn 6e3 AMCKpUMMHALMje BUIO Koje BpCTe y OOHOCY Ha Te
opraHusauuje, oQHOCHO Mefly camum opraHu3aumjama, Ha OCHOBY pace, Mnoria, BepouCrnoBecTy,
nonutuykor y6efera 0OAHOCHO HaLMoHanHe NpunagHoCTU BUXOBKX YraHoBa.

2. TakBMM KOHCynTaumjama n capagwom He Tpeba Aa ce orpaHuyaBa crnoboga yapyxuBara
OOHOCHO MpaBa MNOCMoAaBayvYkMx U PafHUYKMX OpraHusaumja, ykrbydyjyhn npaBo KOMeKTMBHOT
nperosapamsa.

3. Y cknagy ca HaumoHanHuMm obuyajuma unu NpakcoMm, TakBO KOHCYNTOBake U capagty
Tpeba 06e36eauTn OQHOCHO OnakLwaTwu:

(a) BOOBPOBOIEHOM aKLMjOM NOCNOAABAYKUX U PAOHUYKMX OpraHu3auumja; unm
(6) nponaraHQHOM akUWjOM OpXXaBHUX OpraHa; unm
(1) 3aKOHMMa OAHOCHO NPONUCUMA; UK
(8) xomBMHOBaH-EM BMMO KOjUX OF TUX MeToaa.

4. TakBO KOHCynTOBawe M capafgta Tpeba ga vMmajy kao onwTu umrb - 6orbe mefycobHo
pasymeBate M gobpe ogHoce u3Melly OpXaBHUX opraHa WM MNOCMoAaBayvkMx M pagHUYKUX
opraHusauuja, kao n nsmehy Tux opraHmsaumja mehycobHo, y UMby pasBoja YKynHe npuspene
O[HOCHO MOjedMHUX NpVBPEedHMX rpaHa, nobosrbllawa ycrnoBa pafda M Mnoausama >KUBOTHOT
cTaHgapAaa.

5. TakBe kOHCynTaumje n capagwa Tpeba Hapo4MTo a Texe:

(a) 3ajegHVYKOM pasmaTpary Of CTpaHe NocnodaBadkMx U PagHUYKMX OpraHusaumja nuTama
oA MehycoBHor nHTepeca ¢ LurbeM NocTm3ama y Hajpehoj moryhoj Mepu 4OroBOpHUX peLlewa; 1



(6) obe3behuBamy Aa HaONEXHN OpraHy Ha ogroBapajyhy HauYuH Tpaxe MULLIbEHE, CaBeTe U
nomoh nocrnogaBaykvx U pagHWYKMX OpraHm3auuja y nornegy TakByx NuTakba kao WTo je:

(i) npunpema 1 cnpoBohene 3akoHa 1 NPonuMca Koju ce TU4Yy hUXOBUX MHTEpPECa;

(i) ocHmBarke W YHKUMOHWCAHE HaUMOHaNHUX Tera Kao LWTO Cy OHa HaanexHa 3a
opraHmsauvjy 3sanowrbaBawa, CTPy4yHO oObyyaBawe W npeksanudmkauvjy, pagHonpasHy
3aWwTnTy, 3aWwTnTy n 6€36eaHOCT Ha paay, NPOAYKTUBHOCT, COLMjanHO OCUrypame 1 3awTuTy; 1

(iii) nspaga n cnposohere NnaHoBa EKOHOMCKOT U CoLMjanHor passoja.

UnaH 3.
OBaj 3aKOH CTyna Ha cHary OoCMOr gdaHa of AaHa objaBrbmBarba Yy
"Cnyx6eHom nucty CLI - MehyHapogHu yrosopu".



